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More choice. More control.
More savings.

BASIC’s ICHRA Solution allows employers to
reimburse employees for insurance policies, and
like traditional HRAs, ICHRAs are tax-favored.
Employers may take a federal income tax
deduction on contributions, which are excluded
from employees’ wages. ICHRAs are available for
all group sizes and has no contribution limit.

We believe you shouldn’t have to choose
between taking care of your people and
staying in business. BASIC ICHRA Accounts
offer employers lower costs compared to
traditional group health plans and more
flexibility for your employees to find plans that
work for them.

Flexible Payment Options

Premium Protection

Regulatory Compliance

Features of BASIC ICHRA

Flexible payment options that include our unique direct-to-carrier payment design
® Direct Payment, Reimbursement, Non-Employer Sponsored Premium (NESP)

Premium Protection feature ensures no lapses in coverage

Regulatory compliance with Employee Notices, Employer Affordability Guide,

5500 (if applicable), ICHRA & NESP documents

Required plan documents and participant notices for simple implementation

and easy administration

Enrollment assistance available for our clients’ employees via our strategic partners

Single sign-on platform Consumer Driven Accounts (CDA) manages your ICHRA

account and other employee benefits, like FSA, HSA, fringe benefit accounts, and

even COBRA administration. Access everything with one login for an integrated

experience.

ICHRASs are tax-favored for
employers and participants.

Employers gain total
cost-control by setting their
own budget. No surprise rate
hikes or renewal headaches.

Our ICHRA Solution can
reimburse employees or

pay insurance carriers

directly on an employee’s
behalf, eliminating
reimbursement headaches
and late payments!

QBASIC”




Introducing BASIC ICHRA Compliance Bundles

ICHRA Complete Compliance and ICHRA Complete Compliance Plus

Get everything you need while saving with bundled pricing when you combine BASIC ICHRA Account with our array of
compliance offerings! Two unique ICHRA compliance bundles give you BASIC ICHRA Administration and cover your
organization’s compliance responsibilities, saving you money at the same time!

BASIC ICHRA
Complete
Compliance
Plus

BASIC ICHRA

Compliance Service BASIC ICHRA Complete

Compliance

ICHRA/NESP plan documents —
plan document, SPD, SBC

ACA reporting

COBRA

HIPAA compliance

Medicare Secondary Payer (MSP) reporting

PCORI
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ERISA compliance
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ICHRA Complete Compliance

ACA Reporting - BASIC will handle the ACA Reporting under the individual mandate for the ICHRA plan. Plus, if an employer is an
Applicable Large Employer (ALE), BASIC will do the reporting for both the ICHRA plan mandate and the ALE mandate.

COBRA Administration - BASIC takes care of the necessary communications, notices, forms, recordkeeping, and even premium
collection. Online account management is provided for both employers and COBRA participants. If the employer also offers group health
plans such as dental and vision, BASIC will administer COBRA for those benefit plans, in addition to the ICHRA COBRA administration.

HIPAA - Regulations require protection for individually identifiable health information (also known as Protected Health Information (PHI)).
With BASIC, our experts will ensure all aspects of HIPAA compliance for your employee benefit plans. HIPAA is a requirement of an ICHRA
due to the ICHRA being a self-funded medical plan.

MSP Reporting - BASIC provides the Medicare Secondary Payer Reporting annually to the Centers for Medicare & Medicaid Services
(CMS) as required for group health plans.

PCORI - BASIC assists employers who need to pay PCORI fees by July 31st as mandated by ACA. This is a requirement of an ICHRA due

to the ICHRA being a self-funded medical plan.

ICHRA Complete
Compliance Plus
All services listed above, PLUS...

ERISA Administration - This service offers
employers the ERISA Wrap, 5500 Reporting,
Summary of Material Modification (SMM), and

Summary Annual Reports (SAR) for other group
benefits such as dental, vision, short term

disability, life, etc. For more information about any of our services or to speak with a

sales consultant call 800.444.1922 x 3 or visit basiconline.com.




